
 
 
 
 
 

DEPARTMENT OF THE NAVY, NAVAL AIR SYSTEMS COMMAND 
PATUXENT RIVER, MARYLAND 20670-1139 

PLAN OF THE WEEK 4-10 JUNE 2003 
ALL ORDERS, INSTRUCTIONS AND ITEMS OF PERTINENT INTEREST SET FORTH HEREIN WILL BE 

ANNOUNCED AT DEPARTMENT/DIVISION MEETINGS.  ALL HANDS ARE RESPONSIBLE FOR READING THE 
PLAN OF THE WEEK AND OBEYING APPLICABLE ORDERS 

 
COMMANDER VADM J. W. DYER
VICE COMMANDER RADM C. H. JOHNSTON
COMMAND MASTER CHIEF CNOCM W. B. MARRIOTT, 7-7985
COMMAND CAREER COUNSELOR AE1 E. MURACH, 7-7842 
DRUG AND ALCOHOL ADVISOR AWCS(AW/NAC) G. H. COLE, 7-8872
OMBUDSMAN KRISTI CORBETT, (301) 373-6321 

REBECCA SMOLANA, (301) 997-0526
e-mail:navairombudsman@hotmail.com

SECURITY MANAGER MR. J. CODY, 7-2930
COMMAND MANAGED EQUAL OPPORTUNITY OFFICER LCDR R. E. JIMÉNEZ, 2-2683
SENIOR ENLISTED SECTION LEADER AMCS(AW) J. S. MINGHELLA, 7-9133 
NAVAIR DUTY OFFICE 
NAVAIR CDO (PAGER)  

 7-6100
(301) 872-7471

NAVAIR INSPECTOR GENERAL HOTLINE (301) 757-1168
NAVY FRAUD, WASTE, AND ABUSE HOTLINE 1-800-522-2451
NAVY SEXUAL HARASSMENT ADVICE LINE                             1-800-253-0931
NAS PATUXENT RIVER EXCEPTIONAL FAMILY MEMBER POC      HM3 L. WILLIAMS, 2-1488
NAS PATUXENT RIVER, FRAUD, WASTE AND ABUSE HOTLINE (301) 342-7519
NAVAIR MILITARY SUPPORT SERVICES WEB SITE Http://hro.navair.navy.mil/military
BUPERS HOME PAGE www.bupers.navy.mil
UNIFORM OF THE DAY NASPAXRIVNOTE 1020 Refers

CARRY OUT DAILY ROUTINE WITH THE FOLLOWING ADDITIONS AND/OR DELETIONS 

NAVAIR CDO/ACDO WATCHBILL 
  Wednesday Thursday Friday Saturday Sunday Monday Tuesday 

DATE 4 JUN 5 JUN 6 JUN 7 JUN 8 JUN 9 JUN 10 JUN 
CDO CDR NAKAGAWA CDR SKUBIC CDR BERKIN CDR BERKIN CDR BERKIN CDR CARLSON CDR FERRARI 

Super CDR JACKSON CDR JACKSON CDR JACKSON CDR JACKSON CDR JACKSON 
CDR 

COUCOULES 
CDR 

COUCOULES 
ACDO IV V VI VII VII I II 

0800-0800 ATC WHITE AZCS FAISON AECS JABERG ADCS BILLINGER AOCS LENNON AZCS LINTHICUM AECS GUNTHER
Super AZ1 KNIGHT AEC STONE ATCS HALL PN1 HEDRICK AK1 MORRIS ATCS ADAMS ATC TURNER 

 
1.  NAVAL INSPECTOR GENERAL VISIT.  A team from the Office of the Naval Inspector General 
(Naval IG) will visit NAVAIR at Pax River from 9-12 June.  As part of their visit, Naval 
IG will hold group discussions to gain more insight into the readiness and Quality of Life 
of personnel serving in NAVAIR HQ and the PEO’s.  Selection for participation has been 
made randomly.  The views of the participants will remain private. 
 
In addition, the IG’s on-line survey, the Quality of Work Life Command Assessment, is 
available now at http://www.ig.navy.mil/navair_survey.htm.  Participation in this survey 
assists the IG in evaluating command climate and Quality of Work Life.  The survey is 
private, and optional.  Military personnel are especially encouraged to participate, as 
there are many questions about TRICARE performance and the delivery of health care 
services in the local area. 
 
A Naval IG representative will be available in Pax River from 9-12 June for consultations 
with Sailors, their family members, and DON civilian personnel desiring assistance, 
seeking advice, or requesting information.  The opportunity to consult with the IG does 
not replace traditional and existing channels of communication in the command.  All 
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consultations are private.  Personnel seeking an appointment with the IG representative 
should call the number shown below to schedule a consultation.  Prior to 6 June 2003, 
contact Mr. Vern Overall (Navy IG) @ 202-433-4816 (DSN: 288).  The week of 9 June 2003, 
contact Mr. Ed Lopez (NAVAIR IG) @ 7-2109. 
 
2.  CMC CORNER.  I cannot stress enough how important it is to get our HQ people to 
complete the online IG survey.  There are separate surveys for military and civilian.  It 
only takes a few minutes to do and is a great way to provide both positive and 
constructive feedback.   
 
We really do care about making things as good as we can for our people and their families, 
but we cannot do it without knowing what you think and how you feel, and that applies to 
everyone, not just the junior enlisted.     
 
Most people who administer surveys will tell you that they usually get between 25 and 40 
percent return rate.  From my viewpoint, this means that 25 to 40 percent of the folks are 
helping shape the environment for 100 percent of the crew.  The squeaky wheel gets the 
grease - right?  Not completing the survey is essentially the same thing as saying 
everything is perfect at work, on base, in the local community and in the Navy, BUT you 
don't care if anything gets changed.  Personally, I think our people can do much better 
than that.   
  
We really can make a difference here, but only if we speak up.  Say what is real good and 
say what can really be improved upon.  There is also a section at the end for any 
comments, so if something has been improving or starting to slide and isn't addressed in 
the questions they have a chance to comment on it.   
 
We need to hear from our Sailors - - both officer and enlisted - - and their spouses.  We 
also need to hear from our civilian employees.  The Navy IG will take these inputs and use 
them to try and help us improve our quality of service (quality of life plus quality of 
work).   
 
Please take a few minutes to help make a difference.  We need your support.  Thanks - CMC 
 
3.  THRIFT SAVINGS PLAN OPEN SEASON. Military members can enroll or change their 
contributions during the Thrift Savings Plan's "OPEN SEASON" 15 APRIL TO 30 JUNE 2003. TSP 
offers investors the chance for lower taxes each year they contribute because they don't 
have to pay taxes on earnings until reaching retirement age. Eligible personnel can 
initially contribute up to 8 percent of their base pay with the option to increase that to 
10 percent by 2005. They also have the ability to contribute all or part of their bonuses 
or special pay up to $12,000 in 2003. Military members can enroll through the Defense 
Finance and Accounting Service Website, or go to the local PSD and ask for form TSP-U-1 
(also available online). Contribution allocations are made by calling the TSP automated 
ThriftLine at (504) 255-8777 or on the TSP Web site. For general TSP questions, call the 
AFPC Contact Center at DSN 665-2949 or (800) 558-1404. For more details on eligibility, 
available programs, and federal employee contribution limits, visit the Thrift Savings 
Website at http://www.tsp.gov/ 
 
4.  BATTLE OF MIDWAY COMMEMORATION.  This year, from 3-6 June 2003, we will mark the 61st 
Anniversary of the Battle of Midway.  This annual commemoration of a major turning point 
in World War II underscores the enduring contributions of the Navy from the past to the 
present engagements in Operations Enduring Freedom and Iraqi Freedom. For help in planning 
commemorative events, please refer to the Naval Historical Center’s website 
http://www.history.navy.mil/.  The site provides historical information and analysis, 
World War II forces, action reports, oral histories, online photography, online artwork, a 
select bibliography, and a sample agenda. 
 
5.  PMA-273 PRESENTS THE 3RD ANNUAL NAVAIR TEAM APPRECIATION GOLF TOURNAMENT at the Cedar 
Point Golf Course on Wednesday, 11 June at 1100. Anyone who has access to Cedar Point Golf 
Course is eligible.  The cost will be $45.00 per person and that includes the green fees, 
cart and beverages, followed by grilled buffet and award ceremony at the Cedar Point 
Officer’s Club.  There will be prizes awarded to the top three lowest scores and for 
certain feats that are accomplished during the tournament.  The deadline to sign up is 6 
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June 2003. For questions or to sign-up, please contact Mr. Brian Barnhill 7-5186, or stop 
by the PMA-273 Program Office, Room 154 at the IPT building.    
 
6.  NAVY TIDBIT.  Our diversity characteristics are fundamental determiners of our social 
and individual identity.  Diversity is a collective mixture characterized by both 
differences and similarities.  The diversity in the workforce includes all socially 
relevant characteristics and experiences that define each all of us as individuals. 
 
7.  HOMEBUYING 101. The Virginia Housing Development Authority (VHDA) will have a 
Homebuying 101 class at the Frank Knox Building Room 120 on Thursday, 12 June 2003 from 
0830-1500.  Trained industry professionals, including mortgage bankers, realtors and other 
housing experts, teach workshops in this seminar.  There is information for the first time 
buyer, as well as, the “seasoned” buyer new to the area.  Workshops are designed to 
provide a broad overview of the home buying process. Questions are answered on the home 
buying process, and participants learn about loan programs, lending terms, credit, 
budgeting, home inspections and the closing process.  Participants are required to 
complete six hours of class time to receive a certificate of completion. The deadline to 
register is 1200, 9 June 2003 at the Housing Welcome Center.  You may also call them @  
2-3847. 
 
8.  COMMUNITY EVENT.  Ballet Calienté Classical School of Dance presents its annual 
performance at the Great Mills High School Theater on Saturday, 7 June 2003 @ 1900 and an 
encore on Sunday, 8 June 2003 @ 1400.  The Ballet Calienté dancers will perform 
“Passages”, a scrapbook of memories following a dancer’s life from a cygnet to a swan 
under the artistic direction Sheryl-Marie Dunaway using poetry from Michael Glaser and 
read by Maurine Holbert Hogaboom.  Tickets will be available at the door, $10.00 each.    
 
 
 
                                     /s/ 
                                     R. E. JIMÉNEZ 
       Division Director, Military Services 


